


Rajal

150 Years ca?g for
women and babies

O D

Everyday at The Royal
A baby’s life begins
A baby’s life is saved
A woman’s life is saved
New research creates miracles

Women are caretakers of the world-a healthy woman elevates
not just herself, but her famity and community aswell.

This year The Royal Hospital for Women is celebrating 150 years

dedicated to women. With your help, we can make this the year
we save more women and bables than ever.

ngi‘v‘al 150 Create life. Save lives. Donate now.
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The Royal Hospital for Women Foundation

The Royal Hospital for Women Foundation exists to provide essential and significant financial
assistance to cover the equipment, research and clinical services of the Hospital and the
promotion of women’s health in the community.

Our Vision is to provide women, their babies and their families with excellent care in a responsive,
collaborative environment that promotes best practice teaching, research and staff.

The Royal Hospital for Women

The Royal Hospital for Women is the leading facility for the specialist care of women and
newborns in NSW. It is the only public women’s hospital in the state with an outstanding
reputation both nationally and internationally for health care excellence, teaching and research.

Each year The Royal Hospital for Women helps deliver over 4,000 babies, treat hundreds of
women for gynaecological cancer and care for thousands of other women for their unique health
needs in different life stages.

The Royal Hospital for Women specialises in breast cancer treatment, gynaecological oncology,
gynaecology, menopause, the latest maternity care, maternal fetal medicine, reproductive
medicine and neonatal services including neonatal intensive care.
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Royal Hospital for Women
General Manager, Vanessa Madunic

Ms Vanessa Madunic was appointed to the Acting General Manager position, Royal Hospital for
Women, South Eastern Sydney Local Health District in February 2015. Prior to this Vanessa was
the Director of Corporate & Clinical Support Services from January 2010.

During Vanessa’s 20 year career at The Royal Hospital for Women she has worked in a number of
roles including health information management, medical management and business/finance
manager.

Vanessa holds a Masters Degree in Health Planning form the university of New South Wales, and
graduated with a bachelor of Applied Science (Health Information Management) from Cumberland
College in 1988.

Vanessa is passionate about women’s health and would like to see The Royal Hospital for Women
continue to be known as a Centre of Excellence for women’s health services in NSW.

W
Each year The Royal...

treats over 10,000 women
delivers more than 4,200 babies
cares for more than 600 premature babies
treats more than 400 women for gynaecological cancer
provides surgery for more than 80 women with breast cancer
attends to over 450 women requiring acute care services
helps more than 600 women through gynaecological procedures







Royal Hospital for Women Foundation Board

Michelle Johnson, Director
Michelle is a corporate lawyer based in Sydney, Australia.

Louise Lane, Director

Louise Lane is a corporate lawyer with legal and compliance experience in media, investment man-
agement and financial services. Louise is currently Legal Counsel at Consolidated Press, having
formerly acted as General Counsel and Company Secretary at Consolidated Media Holdings Limit-
ed and Legal Counsel at Publishing and Broadcasting Limited.

Vanessa Madunic, Director

Vanessa Madunic was appointed General Manager, Royal Hospital for Women, South Eastern Syd-
ney Local Health District on 2nd November 2015. She had been previously acting in the role from

February 2015. Prior to this Vanessa was the Director of Corporate and Clinical Support Services

from January 2010.

Professor William Ledger MA DPhil BM BCh FRCOG FRANZCOG CREI

Director

Professor Bill Ledger is Director of the Department of Reproductive Medicine. He is also Head and
Professor of Obstetrics & Gynaecology, School of Women’s & Children’s Health at the Royal Hos-
pital for Women and Head of Discipline of Obstetrics and Gynaecology at the University of New
South Wales. His research interests focus on in vitro fertilisation and assisted reproduction,
imapcts of reproductve disorders such as gynaecological cancer, endometriosis and polycystic
ovary syndrome on quality of life, reproductive effects of cancer treatment and health economic
and demographic aspects of infertility.

Professor Michael Chapman MBBS MD FRCOG FRANZCOG CREI

Director

Professor Michael Chapman is one of Australia’s most highly profiled and respected fertility spe-
cialists. He is a busy clinician who has personally been involved in fertility care resulting in over
3000 pregnancies. His academic position enables him to be at the forefront of new advances in
treatment which he applies in his practice.

Catherine Oates Smith, CEO and Managing Director

Catherine Oates Smith has over 20 years experience in leadership, senior management, business
development and marketing roles across legal, fundraising, television journalism and community
advocacy in Australia and the UK. Catherine has decided to use her corporate leadership and fund-
raising experience to contribute to the work of the Royal Hospital for Women and the promotion of
women’s health and wellness in the community, a subject she is passionate about.

Suzanna Dabski, Secretary

Suzanna Dabski is a Company Secretary in Westpac Banking Corporation’s Group Secretariat
function. Suzanna has been with Westpac since late 2012, and in addition to ASX and overseas
exchanges announcements, she is currently responsible for the administration of the Group’s sub-
sidiaries and advisory boards, including the Bank of Melbourne Advisory Board.
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Royal Hospital for Women Foundation
Ambassador Miranda Kerr
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On Thursday December 17th 2015, The Royal Hospital for Women Foundation announced the
appointment of Model, Mum and Business Woman, Miranda Kerr as Ambassador. The appointment
coincides with the 2016 celebrations to mark 150 years since the hospital became the only ded-
icated women’s hospital in NSW, bringing an unprecedented level of care to women and newborn
babies from all over the state.

Miranda said: “Women’s health is close to my heart and something | feel very passionate about,
so I’'m honoured to be announced as the Ambassador to the Royal Hospital for Women which has
such a strong history dedicated to treating women in need. The level of care, compassion and
ground-breaking research that happens every single day at The Royal is remarkable.”

Miranda met with hospital staff including; doctors, nurses and midwives, along with patients and
babies. She also took a tour of The Royal’'s Newborn Care Centre, where she met with parents
and premature babies including mum Gai with her twins Beau and Isaac (pictured) born at just 27
weeks and six days gestation, weighing only 1220 grams and 1240 grams respectively.

“l was born 6 weeks premature and spent the first weeks of my life in a humidicrib, so | could
empathise with the patients | met with today. | feel incredibly grateful that my Mum and | were
able to get the care we needed. Thanks to the generosity of businesses and individuals, 70% of the
life-saving machines | saw in the Newborn Intensive Care Unit have been purchased from donated
funds, and 50% of the humidicribs have been donated - the importance of these donations in sav-
ing and nurturing babies in their most fragile state is immeasurable,” Miranda went on to say.

Throughout 2016 Miranda will be involved in a range of fundraising and awareness programs.
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YYour generous donations will provide dlirec Please con ttact
funding ang to the Newborn The Royal i
b oyal Hospital for Women
Care Centre of the Royal Hospital for Women. ndation
Wish list: www.royalforwomenfoundatior].org.au
02 9382 6720 to make a donation

* BiliSoft phototherapy system (for jaundice)
*Blood gas

$7600x 2

*Non ive jaundice meters $7500 x 2 El'f{ﬁEl TM
ser $31,000 @lﬁ Roy a‘
* Digital screen for mobile x-ray $106,964 ok

* Ultra-blender $3800 x 2 IOSPITAL

* NAVA Ventilator $58,000 A G oo st GUNDATION
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Kiosk and volunteers

The Foundation kiosk in the foyer of the hospital had its grand opening on October 1st. Open from
9am to 4pm everyday, the kiosk space is run by the generous time of our wonderful volunteers.
The Foundation presence in the Foyer, via this donated kiosk, is helping us to build relationships
both within the hospital with patients and also externally with corporate partners as we utilise it
as a marketable property. The aim is to create a culture of fundraising at the hospital with both
staff and patients.

A further highlight is the development by Westpac FOC of “tap and go” donation technology to
enable electronic donations. It is the first technology of its kind and will be unveiled in our foyer,
which is an incredibly amazing contribution!

Facebook ~ Numbers at a glance...

3024
Baby Stars
Twitter 1071
40
Royal Mums
1265

Instagram
] =




Celebrating 150 years at The Royal Hospital
for Women

Roval 150

HOSPITAL VEARS
FOR WOMEN CELEBRATING
FOUNDATION THE ROYAL

The Royal Hospital for Women Foundation, in conjunction with agency Archibald / Williams, has
put out a call to designers around the country to donate a logo in celebration of the hospital’s
150th year dedicated to women and babies.

The hospital wants to collect 150 unique “150th anniversary” logos to be used throughout its
milestone year celebrations, with each logo (whether it is an illustration, photograph or design)
being inspired by a story or life that has been touched by The Royal Hospital for Women. Through-
out the year, the logos and the stories behind them will be incorporated into the Foundation’s
branding, advertising and social media, and will be used in a fundraising gala in August 2016.

Says Matt Gilmour, executive creative director at Archibald /7 Williams: “Seeing what The Royal
Hospital for Women does first hand was one of the most humbling experiences of my life. So to us,
it was hugely important to help them continue to do the work they do. We hope this is the first of
many projects together.”

The Foundation hopes that the designs will raise awareness of The Royal’s work and encourage
donations that will make a difference to life saving care, research and also fund new, much needed,

equipment for the hospital. http://www.150theroyal.com.au/

Below are some examples of the logos submitted.
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Key Projects and Impact

As a leader in women’s and newborns health, there are many ground-breaking and community changing projects hap-
pening at The Royal. The following is a selection of the incredible work that comes from our internationally renowned
medical, nursing and academic staff. These programs will help to create life, improve health outcomes and save lives.

The Fertility and Research Centre
Located within The Royal Hospital for Women, The Fertility and Research Centre (FRC) will be Australia’s first and only
public and holistic IVF clinic for the assisted reproduction service of all patients; regardless of socio-economic status.

The FRC will benefit the community by providing a cost effective, world class IVF service and provide less invasive,

less stressful and equally or more effective treatment of infertility to patients. The FRC will provide cancer treatment
patients with fertility preservation. Young women and men with cancer and related diseases who would a become
infertile by chemotherapy or radiotherapy will have the opportunity to receive expert and timely fertility preservation
which will enable these patients to have a family later in life. The goal of the FRC is to create a centre of clinical and
research excellence, bringing together clinical experts in reproductive medicine and IVF, cancer specialists and research
scientists. The FRC is due to commece construction in 2016.

Bourke Midwifery Project

The Royals Professor of Midwifery, Sally Tracy, is working with Aboriginal elders from the district around Bourke and
assisting in the development of a new maternity service that will mean that Aboriginal women in the area will be able
to birth locally, with midwifery led care. This project will help improve the quality of life and wellbeing for Indigenous
and non-Indigenous women living in the Bourke region of north-west NSW, who currently do not have access to local
maternity services.

The Western NSW Local Health District (LHD) in conjunction with the local Aboriginal community has begun work on
the re-establishment of a Birth service in Bourke NSW. The project objective is to establish a culturally appropriate,
safe, and sustainable model of midwifery led care. The nearest maternity unit and referral point for the Bourke Health.
Service is Dubbo Hospital, a 4-5 hour drive away, which has a maternity and obstetric service that is designated a Level
Five Facility managing babies greater than or equal to 32 week gestation.

SugaMama - Gestational Diabetes App

Developed at The Royal, the SugaMama is an integrated digital health solution to support pregnant women to
self-manage Gestational Diabetes across the hospital-community interface. This project commenced in February
2014 with an ‘Innovation in Integrated Care’ Grant from the local health district. The design phase is complete, soft-
ware development is well underway and a usability study is planned. Additional funding is being sourced to support
expansion and further evaluation of the project.



2016: Australia’s first holistic public IVF
clinic, The Fertility and Research Centre,

to comm,ence construction at The Royal
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Mothers and babies
make the world
go ‘round

Everyday at The Royal

A baby’s life begins

A baby’s life is saved
A woman’s life is saved
New research creates miracles

Create Life. Save Lives. Donate Now.

Strength in
Vulnerability
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Health Education

The Royal Hospital for Women is an internationally renowned leader in women’s health. As a
tertiary referral hospital, The Royal is one of the world’s leading research and teaching hospitals in
women’s health, maternity services and newborn care. Drawing on the expertise of The Royal and
the University of New South Wales, we have the resources to provide the community with
meaningful and cutting-edge health education information.

Community Health

From 2016 Community talks will be delivered through Westfield Bondi Junction, through collabo-
rations with Universities and The Royal Hospital for Women. All of the talks will be filmed to com-
plement the Foundation’s growing knowledge bank. Held in the event space at Bondi Westfield,
the free talks will will enable the community to access quality health education in a local, friendly
setting.

Being a dad

A joint event with the Australian Centre for Perinatal Science (ACPS) was held on Wednesday
October 28th at the University of New South Wales. Alex Laguna (Betterdads.com) and Robin
Barker (Author of Baby Love and The Mighty Toddler) discussed what it means to be a father
today; from the experience of becoming a father for the first time, to the perceptions, and realities
of modern fatherhood.

Corporate Health

The Royal Hospital for Women Foundation has recently commenced a corporate health education
program, piloting with Westpac and KPMG to deliver talks on fertility preservation and female
adolescent health. Each talk is approximately one hour with a Q&A to follow. Attendees are also
given take-home information along with an opt-in to receive further health information in their
area of interest.

The talks are designed to take important health information into the workplace, providing indi-
viduals and their partners with the opportunity to gain information they would not normally have
access to. The current corporate health offering is designed to provide information to both males
and females, covering the many stages of life. Talks include:

Title Changing Bodies Changing Minds
Presenter  Dr Jane Svensson and Jo Rockendorfer
Audience Parents of pre-adolescent and adolescent girls

Title Fertility Preservation (Eggs on Ice)
Presenter Professor William Ledger and Dr Juliette Koch
Audience Women in the 30s + interested in how to preserve their fertility

Title Pre-menopause: What Is It? and Menopause: Herbals, HRT & Hope
Presenter  Professor John Eden
Audience Women 40-50+

Feeedback from the Fathers Day Changing Bodies, Changing Minds talk at Westoac
“This was a great event and covered a topic that fathers are often left out of. Well done.”

“I really enjoyed the session, it was insightful and very interesting. | now have a greater apprecia-
tion for what my daughters (11 and 13 years old) are going through!”




Current partners

The following organisations have generously donated their time and expertise on a number of
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MILESTONES AND ACHIEVEMENTS

1820:

1885:
1866:

1901:

1904:

1906:
1912:

1926:
1943:
1949:
1950:
1962:
1965:

The Benevolent Society established a “Female Committee” to begin caring for underprivileged women during
pregnancy and childbirth.

The Hospital became the Teaching Hospital in Obstetrics and Gynaecology for the University of Sydney.

Dr. Arthur Renwick converted the Lying-In branch to the Lying-in Hospital which was the leading
obstetric facility in New South Wales. Dr Renwick felt strongly about giving women who birthed at the
Hospital a support system that they may not have had from family.

The Lying-in Hospital moved from Pitt Street Sydney, to Paddington. It was known as the “Women’s Hospital
Paddington.”

King Edward VII and Queen Alexandra conferred the Royal warrant and the Hospital became known as The
Royal Hospital for Women. There were a total of 477 births at the Hospital throughout that year.

The first baby health centre in Australia was opened at the Hospital.

The first antenatal clinic in Australia was opened at the Hospital. The clinic is now the longest
running antenatal clinic in the world.

Dr. Margaret Harper opened a premature nursery and halved the neonatal death rate.

Australia’s first female and male fertility clinic was opened at the Hospital.

Australia’s first gynaecological cancer detection clinic was opened the RHW.

The 100,000th baby was born at the Hospital.

Australia’s first diagnostic ultrasound service was established.

The Royal Hospital for Women forged links with the University of New South Wales as a teaching hospital for

obstetrics and gynaecology.

1970:
1974:
1978:
1983:
1985:
1989:
1990:
1992:

1997:

2000:

2002:
2004:

2006:

2010:

2011:

2015:
2016:

The world’s first cardiac ultrasound of a baby in-utero was performed.

The world’s first cranial ultrasound of a baby in-utero was performed.

Australia’s first menopause clinic was opened.

Opened one of the first birth centres in Australia.

The world’s first in-utero procedure to save a baby’s life was performed at the Hospital.

Australia’s first comprehensive Gynaecological Oncology Unit was opened.

The adult Acute Care Centre, specialising in Obstetrics and Gynaecology, was opened.

Management of the Royal Hospital for Women was transferred from the Benevolent Society of NSW to the
Eastern Sydney Area Health Service.

The Hospital moved on the 23 June from Paddington to Randwick to be co-located with the Sydney
Children’s Hospital and the Prince of Wales Hospital. Hospital staff members were warmly welcomed by the
Eora people, the traditional landowners.

Establishment of Mothersafe — a NSW State-wide Counselling service which provides information to
pregnant women and women planning a pregnancy who are concerned about fetal or lactational

effects of medication, natural therapies or exposure to other agents. It also provides information of the same
type to medical practitioners and other health care professionals.

The 300,000th baby was delivered at the new Royal Hospital for Women.

The Royal Hospital for Women celebrated 100 years as “The Royal’; the Centenary of the Royal warrant
being conferred.

The award winning Malabar Community Midwifery Link Service commenced at the Royal. It is a unique urban
community based, holistic multidisciplinary service for Aboriginal and Torres Strait Islander families,
providing culturally sensitive midwifery-led care.

Commencement of Midwifery Group Practice — providing continuity of midwifery care. This model is now
leading the way for midwife-led care, and has been adopted by many hospitals across Australia.

Launch of the Midwifery & Women’s Health Nursing Research Unit in collaboration with the University of
Sydney.

350,000 babies born at The Royal

Australia’s first holistic public IVF clinic, The Fertility and Research Centre, to commence
construction at The Royal



PROJECTS FOR FUNDING

. - Amount
Other Projects for Funding (individual) §
Midwifery (Sally Bourke Midwifery Project Program/Service TBA
Tracy)
. . Evaluation of the Malabar Community
Maternity Services Midwifery Link Service Research $50,000.00
Maternity Services  |Antenatal Outpatients Area Upgrade Other $25,000.00
Maternity Services  |Upgrade of Birth Centre Rooms Other $57,000.00
Maternity Services |SugaMama — Gestational Diabetes App | Technology $57,000.00
Gynaecology Gynaecology Research Assistant Research $89,000.00
Medical Imaging Ultrasound Training Simulator Training $125,000.00
Individualised Risk-based Antenatal
Counselling Based on Outcome
NCC Prediction for Extremely Low Research and program ($35,000.00
Gestational Age Infants
NCC Expressed Breast Milk Warmer Equipment $28,000.00
Physiotherapy Obstetric anal sphincter Injury (OASI) Research $42.000.00
Study
Mate'rr)al Fetal Materr.IaI Fetal Medicine Research Research $90,000.00
Medicine Coordinator
Breastfeeding Lactation Services Information Equipment TBA

Support Unit

Screens




HOSPITAL WISHLIST

Amount
Quantit (individual
Category y )$

Gynaecology Oncology

$3,500 +
Vital sign monitor (Welch Allyn) Equipment 2 GST

$3,409 +
New electrical beds Equipment 24 GST
Newborn Care Centre
Bilisoft' phototherapy system (for jaudice) Equipment 2 $7,588.90
Non-invasive jaundice meters (Draeger) Equipment 2 $7,500.00
Blood gas analyser Equipment 1 $31,000.00

$106,964.0
Digital screen for mobile x-ray Equipment 1 0
Ultra-blender Equipment 2+ $3,800.00
NAVA Ventilator Equipment 1 $58,000.00
Maternity Services
Breast pump (Medela symphony) Equipment ? $3,509.00
Portable bedside ultrasound (Samsung) Equipment 1 $30,000.00
Essential examination couches Equipment 12 $1,485.00
Audio dopplers for fetal heartbeat Equipment 6 $1,207.80
State-of-the-art Fetal Monitor (Encore) Equipment 1 $27,123.00
Reproductive Medicine

Approx
Ultrasound scanner (Toshiba) Equipment 1 $50,000
New seating for waiting area Furniture $2,500.00
Versatile examination couch (Sonologic) Equipment 1 $10,000.00
Upgrade + additional sample collection Equipment +
area Furniture $8,000.00

Equipment +

Upgrade of second clinical consulting room  Furniture $4,000.00
Malabar Midwives
Family Fruit & Veg boxes Support 110 $40.00
Health Packs Support 90 $40.00
Pharmacy Assistance Support 30 $50.00
Healthy Body Health Mind Gym group Support 55 $90.00
Health Body Healthy Mind program - youth
workshop Support 100 $20.00
Cultural specific newborn care pack Support 67 $30.00
MotherSafe (including PlaN)
Laptop for PlaN midwife Equipment 1 $1,100.00
Sponsor staff member/s to attend
conferences e.g. National Prescribing
Service, Australian Birth Defects Society Education 1 $1,000.00
Print PLaN flyers, magnets $700.00
Develop Not pregnant Just Looking
(Preconception planning pregnancy)
educational module and sponsor NPJL
sessions $5,000.00

Sponsor staff member to attend annual
international OTIS conference

$9,000.00
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

DIRECTORS' REPORT
The direciors of The Roval Hozpital for Women Foundation Limited, the Trustee of The Royal Hospital

for Women Foundation (‘the Trusl' or ‘the Foundation’) present this Reporl, along with the Financial
Staterments of tha Trust, for the inancial year anded 30 Jung 2015 [the Reporiing Period’),

DIRECTORS

The following persons held office as diractors of the Treslee during the Reparting Pericd or since the
end of the Raparting Period and up to the date of this Repod are:

ity T August 2015)

shichael Chapman
{trom T At 2095)

sHate Edwards
Juatil T Jues 2015
=Michela Goldman

=|an Jedin
e Prasyoant anfi T June 2015

sLouisa Lane
{frovm 12 Fabrugry 2014

=Michelle Johrsaon
= Sheila MeGregar

(Presichan! unlil T Seplember 2014)

sAmanda Kanny
{Trevm 14 Aprd 2015)

= e=sa Rathborne
jumnf | Moy 2005)

=Debarah Thomas
{unfi 28 Apnd FOIS)

sLeg Vanoe
{Pragident fram | Seplember 2074 ang Honarary Tragswer)

sWanaessa Maunic
(fream I May 2305)

spdelanie Evans
fleam | Jonie 2045)

skelie Hush
{from | June 2015)

sSusan Ferriar
{lice Presiciant frovm 1 Jwns 20081

G et
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

DIRECTORS' REPORT (CONT'D)

QBJECTIVES
The Trust's objectives are to:

GContinue o provide fundemg (o the Foyal Hospilal for Women ('the Hospital') including in the areas of
resaarch, education and spacial nesds, and increase the Foundation's corpus of untiad funding to
geeist tha Hoapital meat ita long-term projects in the field of researnch.

STRATEGY TO MEET ORJECTIVES
To achieve these objectives, the Trust has adopted the following Key strategies:

= Annual lundraising evenl programma

+  Buiding long-term parinesships within the compomate sectar
« Submiszions to Trustees of Truste and Foundations
# Submisszions to Private Ancillary Funds
«  [Disiributiang fram Estales (baguests)
PRINCIPAL ACTIVITY

# The Royal Hospital for Women Foundation was established by a Trust Deed dated 8 June
1994, The trustee of the trust is The Royal Hospital for Women Foundation Limited (alse
referred {0 in thiz Report as the Company’).

¢ The principal aclivity of the Trust is o provide funds thal shall be applied and used exclusively
ior the purpose of providing money, propeny ar benelits to or for the Hospital. Mo significant
change in the nature of these activities socured during the year,

DOPERATING RESULTS

The surplus of [Be Fourdation for the year ended 30 Jume 2005 was 5405438 (2014; 5248058
deficit). The positive movement of 3653 536 was subsfantially derived from impsowed revenues of
5203,021 together with lower expanse from contributions to the Hospital of $285.353. The kbwer
gxpense to Hospital contributions related to the timing of the Hospial drawing down on funding
commiiments made by the Foundation, as reflected in the $396 767 increase in the Tied Funding
Resene which essentally represents commiments made but undrawn at the end of the financial year,

DISTRIBUTIONS TO MEMBERS

Mo distributions have been paid by the Foundation singce the commencement of the financial year
(2014: Nil).

DIRECTORS' BENEFITS

D‘Urlr'lﬂ of since the lingncial eEar, ng direcior ol the l.‘.'rcIZII'I'IF]-ﬂIwI has receved or become enfitled 1o
receive a benefil, other than =

¢ A benefit included in the aggregate amount of emoluments received or dee and receivable by
direciors shawn in the financial statemants.,
* Ag disclosed in Nate 16{0) of the Financial Statemenis

B L,
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THE ROYAL HOSPITAL FOR WOMEN FOUMNDATION
ABMN 79 276 416 465
DIRECTORS' REPORT (CONT'D}

MEETINGS OF DIRECTORS

The diraclaors mel together on B8 ocoasions dwing tha Reporing Period The allondanca of gach
diractar i provided I the fallowng table

Mame Meelings Allended  Meglings Eligible (o Allend
& MeGregar [Presiden) 2 meetings & maalings
I ducllin (Wice Presidant) A meatings A maalings
L Wance (Honorary Treasarea) B mealings B maelinga
M Johingan 5 meslings A maetinga
K Ecwards & mealogs i maslings
J Abbodt 3 mmrhgﬂ H maalings
D Thomas 2 meetings T maatings
M Goldman B mestings B meetings
L Raikboma 5 meatings & maatings
M Evang 0 maaking 0 mroling
K. Hush 0 mesting 1 mesting
5 Ferigr 0 mesfing 0 rviiling
A Kanny 1 maating 1 maaling
L Lang 3 meobings 3 meatings
W Madunic 1 meetings 1 meating
INDEMMITIES

I atordance with ArGchke G of the Compamn™s Ariclas ol Associalion, thw Foundalion has, 10 e
exlent permilled by law:

o Agreed io indemnily every member of the Board, the Company's auditor, secrefary and any other
officer gainst any liakilfity adsing oul of the halding or execution of their duties and for costs and
expanses incurrad in defending any procesdings i which judgemant is given in thedr favour or in
which they ane acquitted.  The indemnity exlends o llabiiy 1o any parson other than the Comipany
or refated body corporate and is on the proviso that the labilty did not arise as a resull of a lack of
goad failh,

#  Agreed 0 pay NSUFANRCE preémiums in respect of oveny member of the Board, the Company's
auditor, secrelary and any other officer mswing agains! a liability for the costs or expenses to
defend legal proceedings.

During the Reporing Period, the Company hes not paid for an indemnity ariging out of legal
proceadings or paid any addiional amount for costs and expansas incurred in defending legal
proceadings.

Signed in accerdance with a raselulion-of the direclers.

Las Vance, DIRECTOR
Sydnay
nﬂID ' L L ri
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

FOR THE ¥ ENDED

Hevenua

Depreciation and amorisalion expenses
Funds donated to the Hospial

Ewvants axpenze

Employes benafils axpansa
Adminisirative expenses

Met surplus’ (deficit) for the year

Other comprehensive income:

Itams that will be reclassitied subsequently 1o
profit or loss where specific contributions are
mei:

Fair value gain'(loss) on revalsation of inancial assels

Total comprehensive surplus’ {deficit) for the year

The accompanying notes form part of ihese linancial slatemenls.

2015 2014

$ 2

2 037,657 1,744,636
{3,630

(B28.666) (1,124 239)
(112.337) (129.145)
(435,418) (444 233)
{255,578) (291 487)
405,438 (248,098)
3,740 106,018
442178 {143,080}

BT i
ST e
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ASSETS
CURRENT ASSETS
Cash & cash equivalens

Trade and other receivables
Mher assels

HOMN-CURBENT ASSETS

Property, plant and equipmeant

Intangibila as=sats

Finamcial assats

TOTAL NON-CURRENT ASSETS

TOTAL ASSETS

LIABILITIES
CURRENT LIABILITIES

Trade and other payathes
Provisions

TOTAL CURRENT LIABILITIES

TOTAL LIABILITIES
MET ASSETS

TR FUND

Seftied sum

Financial assels reserve
Tied funding reserve
Sccumulated surpius
TOTAL TRUST FUNDS

The accompanying notes form part of thess financial stalemenis

ABN 79 276 416 465
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2015

2015 2014

Mobe
£ £
14588 437 1,025,381
4 947
44 585 28,224
1,533 4626 5058 552
1.518,752 1427 239
1.518, 752 1 427,239
3,051,778 e |
5 262819 147,495
10 6,640 8,135
2659 455 145,630
269,459 145,630
2782 3149 2340 141
00 00
11k 26,316 40,576
e 1,783,357 1,386 570
11a 12, 566 903,895
2 782119 2,340,144
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

STATEMENT OF CHANGES IN EQGUITY
FOR THE YEAR ENDED 30 JUNE 2015

Settled  Tled Funding FL'::ET:' Accumulated O™
Sum Aeseryvie Reserve Surplus
3 3 3 3 3

Balance as at 1% July 2013 100 1,112,829 1550.442) 1,425,734 2,483,221
Comprehensive income

Surplus! {daficit) for the year - - - (248,098 {248, 098)
Other comprehansive income - - 105,018 . 105,018
Transfers from accumulated 273,741 . 27374

Sunpdus fo ed Tunding resenee

100 1,3BB6.570 49 578 903,895 2,340,141
Balance as af 30 Juna 2014

Balance ag al 1 July 2014 100 1,286,570 49,576 903,385 2,340,141
Comprehensive income

Surplus/ (deficit) far the year - - - 405,438 4054348
Crher comprahensive income - i 36,740 - 36.740

Translers from accumulated

surplus 1o tied funding reserve 396,767 - (396.767)

Balance as at 30 June 2015 100 1,783,337 B6. 316 H1Z2,566 2782319

The accompanying noles form part of thase financial statements.,

et
i
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED

CASH FLOWS FROM OPERATING ACTIVITIES

Feczipts from donationzs & other fundraizing activities
Fayment to suppliers and employees

Funds donated to the Hospilal

Renl received

Intenes) received, dividends and profit on sale ol shares

Net cash flows fromd (used in) operating aclivities

CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of propeny, plant and equipment

Met cash flows from (used in) investing activities

Met increase (decrease) In cash held

Cash at beginning of the financial year

Cash at the end of the financial year

The accompanying notes form part of these financial statements,

NE 201
Hole 2015 2014
5 5
1,890 187 1,809 301
{734 525} (959, 78E)
(790 2300 (1,052 272)
&3,180 62 799
26484 26912
d{a) 463,076 (313,148)
463 076 (313,148)
1,025 361 1,330 509
Ak 1 4BE 497 1,005 D61

HI P bl
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

The Roval Hospital for Women Foundation was establizhed by a Trust Deed dated 8 June 1934, The
rustes of the trust 15 The Royal Hospital for Women Foundation Limited. The Reyal Hospital for
Women Foundation {"the Trusl’) is incorporated and domiciled in Ausiralia.

The registered oflice ol the Royal Hospital for Women Foundation is located al:
Barker Sirook,
Rardwick NSW 2131
The principal activity of the Trust is to provide money, Tunds thal shall be apphbed and used exclusively

Bos ez cuimcsas sl oo aacwmas: acassde: oo bamalile e 2o fag s Miaz=l L=
TLH LNE UTERRSE U RPIUEILTI ITRN Y, WIAETLY U DETIENES W W I e Ryal nud

gignifizant change in the nature of these activities accurred during the year,
Tha entity employed 9 employees al 30 June 2015 (2014 5 employees).

-l

MOTE 1 — SUMMARY OF SIGMIFICANT ACCOUNTIMG POLICIES

Basis of Preparation

The linancial repart is a ganeral-purposa financial report, which has been prepared in accordance with
lhe requirements of the Trust Deed and applicable Australian Accounting Standards (incleding
Australian Accounting Interpretations) of the Australian Accounting Standards Board.

Ausiralian Accounting Sandards s2t out accounting policies that the AASE has concluded would
result in financial statements containing relevant and reliable information about fransactions, evends
and conditions, The Trest is a not-for-prodit entity for financial reporting purposes under Australian
Accounting Standards. Materal accounting policies adopled in the preparation ol the financial
statements ars presented below and have been consistently applied wnless cthanwise staled.

Tha tinancial stalaments, excepl for the cash flow informabon, have besn prepared on an accrual
basis and are basad on hisiorical costs, modified, where applicable, by the measurement &1 fair value
of selected non-cument assals, financial asseis and financial liahilfies. The amounts presented in the
financial statemenis have been rounded to the nearest dollar,

(a) Cash and Cash Equivalents

Cash and cash equivalents include cash at bank and on hand and short term deposits with an onginal
matunity of three months or less,

For the purposes of the Statement of Cash Flows, cash and cash equivalents consist of cash and
cash equivalents as defined above,

(b} Trade Payables

Trade payablkes and other payables represent the lakalily oulstanding at the end of the reporling
periad for goods and services recened by the Trust dunng the reporbing periad, which may remain
unpaid. The balance is recognised as a currant liakility with the amounts normally paid within 30 days
of recognition of the liakbility.
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D]

(c) Revanue Recognition
Donalions
Danations, including pledged donations, are recognised whan the Trust receives payment. Donalions

o the Trust are fax deductible to the donors under Section 30-15, item 1 of the Income Tax
Assessmen Acl 19487

irterast Incaimes
Interest Income is recognised when the Trust's fght to receive payment is estabhished,
Hental income

Rental Income is recognisaed when the Trust's right 1o receive paymenl 5 eslablished

(d} lncome Tax

The Trusl is exempt from income fax on is income in accordance with Section 50-B of the Income Tax
Assessment Azl 1997,

(e) Plant & Equipment - Depreciation and Amortisation Method

Property, plant and equipment are camied al cosl, less where applicable any accumulated
depreciation or amortisation,

The carring amount of propery, plant and equpment iz reviewed annually by the direciors fo ersure
it iz mot in excess of the recoverable amount from those assels.

The deprecation amount of all lixed assels are depreciabed on a siraight line basis over the lessar of
their estimated useful lives to the enlity commencing from the time the assat is held ready for usa.

The depreciated rates used lor plant and equipment are:
Clazss of Fixed Asset Depreciation Rate
Plant and equipmeant 20P% - 40%

The asselz’ residual values and uselul lives are reviewed, and adjusted if appropriate, at each
statemant of financial pasilion cate, An assel’s carmying value is written down immediately o 65
recoverable amount if the assef’s carrying amount is greater than ils estimated mecoverable amaount.
Gains and losses on disposals are determined by comparng proceeds with the carrying amount.
These gaing or iosses are inciuded in the statement of profit or ioss and other comprahensive income.
When revalued assels are sold, amounts included in the revaluation reserve relating fo that asset are
ranslarrad to accumulaled surplus.

[ lit
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
'NOTES TO THE FINANCIAL STATEMENTS
E YEAR ENDED 30 JUNE 2015

HOTE 1 — SUMMARY OF SIGMI b

() Receivables

Trade and olher recelvables are initially recognised at Tair value and subsequently maasured al
armorlised cosl wsing effectve inferest mathod, less any impairment losses. Refer to Note 1 (k) for
further discussion on the determination and freatment of impairmeant loases.

{g] Emploves Leave Benaliis
() Wages, saianas, annual ieave and sick leave.

Liabilities. for wages and salaries, including nan-manefary benelifs, and annual leave expected 1o be
saliled within 12 months of the reporting date are recognised in other payvables in respect of
employees’ services up o the reporting date. They are measured at the amounis expecied 1o be paid
when the liabilifies are seffled, Liabilities for non-accumulating sick leave are recognised when the
leave is taken and are measured at the rates paid or payable,

{1l Long sanvice leawve

The liakility for long service leave is recognised in the provision for employee beneliis and measured
as the present walue of especied future payments 1o be made in respect ol services provided by
employees up 1o the reporling dale. Consideration is given lo expacied fulure wage and salary levals,
experence of employes deparlures, and perods of service. Expecled future payments are discounied
using market vields at the reporing date on national government bonds with terms o maturity and
currenciss that match, a2 closely as possible, the estimated future cash outflows,

(h} Intangible Asgats

Intangible assats relate to software which ane initially recognised at cost and are amorlised on a
siraight line basis over their eslimated useful lives, bul no greater than a period of 10 years,

The useful lives of these infangible assels are assessed to be finite. Where amorisation is charged
on assels with finite lives, this expense is taken to the statement of profit or loss and olher
comprehensive income.,

Aszets thal are subject o amorlisation are reviewed lor impairment whenever evenis or chenges in
circumstances indicale thal the carrpng amount may nof be recoverabla.  An impairment loss is
recognised as the amounl by which the assel’s carrying amount exceeds its recoverable amaount,
Lizedul lives are also examined on an annual basis and adjusiments, where applicable, are made on a
prospeclive basis.

JH1 T dpathh
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

HOTE 1 — SUMMARY OF SIGHIFICANT A MNTIH

(i} Financial Insiruments
Imitial recognition and measurement

Financial assets and financial hgbdties are recognised when the enlity bacaemeas a party 1o the
contraciual provisions 1o the instiument, For Tinancial assels, this is equivalent (o tha data that the
Trust commils itsell to either purchase or sell the asset (i.e. rade date accounting is adopled).

Financial instruments are initially measured at fair vale plus fransactions cosis except where the
instrument is classified “al fair value through profil or kess” in which case fransaction costs ae
expansed o pralil or loss immeadiataly.

Classification and subsequent measurement

Financial instruments are subsequently measured &t fair value, amorised cost uging the effective
interest rate mathod or cost. Fair value represents the amount for which an asset could be exchanged
or & liability seftled, between knowledgeable, wiling parties, Where available, quated prces in an
active market are used o determine fair value. In ather circumstances, valuabion fechiniques ara
adopied.

Amontised cost s cakulated as the amount at which the financial asset or financial liability is
mgasured al mibal recognilkon less principal repayments and any reduction for impeirment, and
adjusted for any cumulative amarlisation of the difference between that inifizl amount and the miaiurily
amaunt calculated uzing the effsctive interest mathod

The effective interest meathod is wsed o allocate interes! income or inferest expense gver the relevant
period and is equivalent to the rale that exactly discounts estimated fulure cash payments or receipls
imchuding fees, transaction costs and other premiums or discounts) thraugh the expected life {or when
this cannot be reliably predicled, the contractual term) of the financial instrument to the net carrying
amount of the financial assel or linancial liability, Revisions to expected fulure net cash flows will
nacassilala an adjustment lo the carmying value with a consequential recognition of an income or
axpange ifem in prodit or loss

Fair value is determined based on curreni bid prices for all quoted invesimenis, Valuation echnigues
are applied 1o determine the fair value for all unlisied securities, including recenl arm's length
fransactions, reference to simikar insiruments and option pricing modeks,

] Financial asgels al fair value through prolil or loss
Fimancial assets are classified at “air value IHFCIIJQT'I |:|'I'E|T'I! or less™ whan [l"lEﬂ_,r ana aither hald for

trading Tor the purpose of shorl-lenm prodil laking, dervaivas nod held for hedging purposes, of
when lhey are designaled as such to avoid an accouniing mismatch or to engble perdormance
evaluation where a Trust of financial assats is managed by key management pergonnel on a
fzir value basis in sccordance with & documentad rsk management ar invesiment sirategy.
Such assels are subsequenly measured at far value with changes in carrying value baing
included in peofit or loss. The Trust did net hold linancial assets at far value through profit or
Ins% aither in the current or comparabive financial vears.

Tl !
T etk
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THE ROYAL HOSPITAL FOR WOMEN FOUMNDATION
ABN 79 276 416 465

HNOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED NE 201

HOTE 1 = SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D)

(i) Financial Instruments [cont'd)
fiil Loans and receivablas

Loans and receivables are non-derivative financial assels with fixed or determinable paymenis
ihat are nal quoted in an active market and are subsequently measured at amorised cost.
Gains or losses are recognised in prodit or loss throwgh the amonisation process and when tha

i) Held-lo-maturily invesiments

Held-to-maturity mvestments are non-derivative financial assets that have feed malurilies and
fxed or determinable payments, and It 15 the Trests stention @ hald hese irvastimeants to
matunty. They are subsequently measured al amortised cosl Gains or ksses are recognised
in probl or loss throwugh the amortisation peecess and when the financial asset is
dargcognisad.

(v Available-for-sale irvesimenis

BAyailable-for-sale investmants are non-denvetive financial aesets that are either noi capable of
being classified into other categories of financial assets due to their nature or they ang
designated as such by management, They comprise invesiments in the equity of other entities
where there is neither a fved maturity nor fixed or delerminable paymeants.

They are subsequently messured al lair valse with any remeasuvrements other than
impaimment losses and forgign exchange gains and lasses recognised in other comprahensive
incame, When the financial asest is derecognised, the cumulative gain or loss pertaining to
fhal agsal praviously recognised in other comprehensive income is reclassified injo profit or
lnss.

Available-for-sale financial assels are classified as non-curment &ssets when they are expected
1o be sold after 12 months from the end of the reporkng perod, All other available-for-sale
financial assels are classified as ourrent assels.

fv)]  Financial labilities

Mon-dervalive financial lakilities other than financial guaranees are subseguently measurad
al amortised cost. Gains or losses are recognised in profit or loss through the amorisation
process and when the financial liabilty is derecognised.

At the end of each reporting period, the Trust assesses whether thare is objective evidence thal a
fimancial asset has been impaired. A financial assel or a Trust of knancial assats & deemed to be
impaired if, and only il, thera is chjective avidance ol impairment as a result of one or mMore evenls (a
“loss event’) thal has occurred, which has an impact on the estimated future cash flows of the financial
assalfs).

Ini the case of available-for-zake financial assets, a significani or prolonged decling in fhe market vabse
af the instrument is considered o constitute a loss event. Impairment losses are recognised in prafil or
loss immediately, Also, any cumulative decline in fair value previously recognised in olhar
comprenensive income is reclassified 1o profit or loss at this podnt.

vy
L™
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465
NOTES TO THE FINAMCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

NOTE 1 - SUMMARY OF 5i QNTD

Impairmeant {comnt'd)

In the case of financial assets carried at amortised cost, loss evenls may include indications that the
deftors or a Trust of debtors is experiencing significant tinancial diffculty, default or delinguency in
interesl of pancipal paymenls, indications thal they will enfsr bankruptcy or ofher financial
rearganisalion and changas in arrears of econamic concitions that correlate with defaults,

¥When the lerms of lnandal assets thal would othensise have been past due or impaired have
renagotiated, tha Trus! recognises the impairment far such financial assets by taking into accoun! the
origingl terms as if {he ferms have not been renegotiated so that the loss events thal have occurred

are duly considersd

Iy i
AN

Derecognition

Financial assets are derecognised when the contraciual right to receip! of cash flows axpiras or tha
assel is transferred to another pary whereby the enbity no longer has any significant continuing
invalvement in the rsks and benelis associated with the assel. Financial kabilities are derscognised
when the relaled obligations are either discharged, cancelled or expire, The difference between the
carrying value ol the linancial liability extinguished or transferred 1o ancther parly and the fair valve of
consideration paid, including the transier of non-cash assets or hablities assumed. is recognised n
profit or loss.

{i} Goods and Services Tax (GST)

Revenues, expenses and assels are recognised net of the amount of GST, excepd where [ha amaunt
of GST incurred iz not recoverable from the Australian Taxation Office (ATO).

Receivables and payables are staled inclusne of the amount of GST receivable or payable. The net
amount of GST recoverabla from, or payable to, the ATO is included with other recevables or
payables in the statement of financial position,

Cash flows are presented on a gross basis. The GST components of cash flows ansing from investing
or financing activities which are recoverable from, or payable 1o, the ATOD are presented as operating
cacsh fliows included in receipts from customers or payments to suppbers.

(k) Impairment of Assets

Af sach reporiing date, the enlity reviews the camying values of Iis langitle and intangiée assels o
determine whethaer here is any indication thal those assels have been impaired. If such an indication
exists, the recoverable amount of the asset, being higher of the assel's fair value less costs to sell and
vakee in use, i compared 1o lhe assel’s carrying value. Any excess of the asset's camying value over
ils recoverable amount is expensed {o the siatement of profi or loss and other comprehensive
Ineome.

Al
ez



Page 16

THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

MOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D)

() Comparative Figuras

When required by Accounting Standards comparative figures have been adjusted 1o conform to
chamges in presentation for the current financial year,

Whera the Trust has retrospectively applied an accounting policy, made a retrospective restatement of
itema in the financial statements or reclasaified tems in its financial siatements, an additional
staberment of financiai position as at the beginning of ine earfiesi comparatnve penod wiil be dsciosed,

im) Critical accounting estimates and judgments

The Trustee evaluales estimales and judgments incorporated infg the financial repor based on
higlorcal knowledge and best available currenl informabion. Estimales assume a measonable
expectation of future events based on current trends and economic data oblained both externally and
within tha Trust, Mo critical accounting estimates or judgement had been usad during the year.

(n) Mew Accounting Standards for Application in Future Periods

The directors have reviesyed [he new accounling standards and do nat expect the slandards 1o have a
material effect on the accounis or the financial siatement for the 2015 financial perod or fuiurs
financial paricd.

2015 2014
5 5
HOTE 2: HEVENUE
DPERATING ACTIVITIES
- Donations 1,823,695 1,540,707
- Interest Heceived — ather parsons o6, 957 ag,112
= Renis Received 63,160 62,798
- Olher Income Receaived 53,645 45,018
TOTAL REVEMLUE 2037 657 1,744,636

The astimated valus of in-kind goods and sarvices that have nof bean included in the financial year
ending 30 Juna 2015 i eslimaled at $230,000,



THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

Page 17

2015 2014
5 5

NOTE 3. OTHER ASSETS

Current

FPrepaid expense 11,385
Recenvable from Avelralian Taxation Office (ATO) 14,991 11,271
Prapayments 29 598 5558
44 589 28,224

Receivable from ATO relales to franking credits claimable by the Trust due to #s eligibilily as an

meome lax axamgal charity.
a. Caollateral Held as Security
Mo colateral is held as securily for any of he rade o alhar receivabla balances.
b. Collateral Pledged
Mo trade and other recaivable balances have been pladged as collateral.
c. Fair valug

Racaivable from ATD is eypected to be recowered within a short term and fair value is

therefare equivalent to carrying value

Oiher receivables from non-related paries are deemed 1o be at call. Their carying vakes arg

equivalent o fair value,

e ]
L



THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

Page I8

ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015
NOTE 4, CASH & CASH EQUIVALENTS
2018 2014

CURREMT ] 1
Cash al Bank 1,488 437 1,025,361
(a} Reconciliation of the net profil after tax io the nel cash flows from operations
Matl Surnplus/Defcit) 405,428 1248 0458
Man Cash Hems
Depreciation ol non-curmenl a5se1s E54
Amortisaton af intangible assal - 3078
Mel income from available-for-sale assel (54 TT2) (42,381
Changes In assels and llabilities
(Decreasa) in rade and other receivables 4 047 4 234
Increass/{decraase) i provisons (1,485} 2,706
Increase (decrease) in ade and olher credions 125,324 (35.680)
(Increase)/decrease in other curment assels (16,365} (7.582)
Mot cash flow from/ (used in) operating activities (463,076 {313,148

(b) Reconciliation of cash & cash eguivalents in the cash flow statement

Cash balance comprises;

Cash Asseis 1,488 437 1,025,361

Closing cash balance 1,488 437 1,028 381

] et
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ABN 79 276 416 465
MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

Page 19

2018 2014
NOTE 3. TRADE ANMD OTHER RECEIVABLES g 5
Current
Sundry ceblors 4 947
Total current receivables 4947
Sundry debtors are non-interest bearing and are generally on 30-60
day termg. Mo provigion for impairment kss has been recognised as
the currgnlt recewasle has nol been pas! dus and no indicafion of
impaimment an future cash flow is expactad.
HOTE 6. FROPERTY, FLANT & EQUIFMENT
Hon-current
Flant & equipment — a1 cost 40,198 40,198
Lese: Accumulated depreciation (40,158 {40,1528)
Tatal property. plant & squipment o
Plant & Equipment
Carmyesg amount at the beginning 2609
hdditions
DigposalsWrillen o [2,055)
Depreciation {554)

] et
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
HNOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 1

NOTE T, INTANGIBLE ASSETS 2015 2014

3 5
Cost or fair value 30,764 30,764
Accumulated amartisalion and impamaen {30, 764) (30, 754)
Met of accumulated amortisation ai beginning of the year - 11,039
Additions . .
Written off - {7.963)
Amaorlisation charge for the year 7 {3,078}

Software costs are capitalised at cost and are amortized using the steaight line method aver its useful
life. An impairment review is alzo performed annually 1o ensure written down value is not stated abowe
recoverable amaount,

TE 8. FINANCI

Mon-current
Available for sale:

Australian shares — lisled 542,629 572,160
Australian Real Estate 175,622 126,997
International shares 2233 164 BT
Australian fixed inferest 404,203 404,478
International fixed interest 54,106 51.045
Cash and other insiruments 120,861 117,686
Total shares and securities = at fair value 1,518,752 1427239

Available-for-sale financial assels comprise invesiments in the ordinary share capital of varicus
enlifies, Thers are no fixed returns or fixed maturly dales attached 1o these investmenis

These invesiments are held by BT Financial Group, a wealth management arm of the Westpac Growp,
located at 275 Kent Street, Sydney 2000, It has mainly invested the Trusl's investmenis on Esbed
shares, fixed interast securias in Ausiralia and the global markets.

il :
-._I; { ot b



THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

HOTE 8. FINANCIAL ASSETS (CONT)

Valuation

Available-for-sale financial assels are measured al fair value. Fair value is datermined by releranca 1o
the guoled marke! bid prces lor the respective securtias.  Invastmentis in controlled antities and
unlistad securities represent invesiments in privaiely held companies, Such investimenis are carred at
cost as there is no active marke! and their fair value cannol be readily determined since the range of
reasonable fair value estimates is significant and the probabilities of the various estimates cannot be
reasonably assessed. The investments in unlisted corporations have been acquirad on the basis of
ihe fuiure poieniial of the inieileciual proparty being deveioped wiihin fhesze eniities. There iz no
present intention to dispnse of these invesiments.

2015 2014
HOTE 9. TRADE AND OTHER PAYABLES g 5
Currend
Sundry payables 262,819 137,495
262,815 137,485
a. Financial habdlives at amorlised cost classilied as frade
and ofhar paysies: 262 810 137,405
Trade and oiher payahles:
b. The fair value of financial liabiliies {including trada and o
ather payables) is equivalant to their canying value.
10. FROV
Current
Employes benelilts G,540 £,135
Employes benafits
Annual leave 6.640 6,135
Empioyee Benelits
Opening balance B.135 5,429
Additanal provigans ralsed dunng the year . 5412
Amounts used [1,495) [2,708)
Closing balance 6,640 8135

[ ekt
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUMNE 2015

HOTE 11. TRUST FUNDS 2015 2014
3 §

{a) Accumulated Surplus

Accumulated surplus al the bagirning of the financial vear 903,895 1,425,734

Transbess b Ued funding reserve (Mote 11 {c) } 1396, 76T) (273,741

Met surplus’(deficit) far the year 405,438 (248,098)

Accumuiated surpius at the end of the financial year 812,566 203,895

(B} Financial Assals Resarve
The financial assels reserve reconds revaluation of Tinancial assets.

(c] Tied Funding Reserve

In the interests of providing greater transparency regarding the nature of accumulated surplus nus!
funds, the Foundation nitiated the separate disclosure of a new reserve called “Tied Funding
Reserve™. The Ted Funding Resene i part of the Foundation’s accumulated surplus funds used 1o
rascard funds which ara requirad 1o ba used far specific purposas or for the benefit of specific
depanments of the Royal Hospital for Women. That requirement may anse either under the terms
on which 1the funds were raised or as a resull of prior decisions by the Foundation, The Board
consders it appropriale thal these amounis be disclossd n a separale reserve recognsing (hat
limits exist on the Board's discretion as o the appication of these funds,

() Capital management

When managing captal, managemenl's objective is 1o ensure the enlily conlinues as a gaing
cancern, The Trust does nod maintain significant value of debl since it mainly derives its funds from
donatons, rental and interast. These funds are being utlised to camy oul the principal activities of
thie Trust.

Trade and other payahles 252 8149 137 495
Less cash and cash aquivalems (1,48843T) (1.025.351)
Met debi (1.2256.618) [BET BEB)
Trugl funds 2, 782319 2340141
Todal capital 1,556,701 1,452 275
Gearning ratio ) 0% 0%

L



THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

NOTES TO THE FINANGIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2015

MOTE 12. FINANCIAL INSTRUMENTS

Financial Rizk Management

Page 13

The Trust's financial instruments consist mainly of deposits with Danks, local money market
ingtrements, shor-tesm invesiments, accounts receivable ard payable, leases and derivatives.

The tofals for each category of financial instruments, measured in accordance with AASB 139 as
detailed in the accounting pobcies 1o these linancial slalemenis, are as lollows:

Cash and cash equivalents

Trade and olher recevables

Financial assels = at fair valua:
Cash and other instrumenls
Ligted investments
Unlisted invesimeants

Total Financial Assats

5 il L el
Trade and other payables

Tolal Financial Liabilities

Financial risk managemeant policies

Given the investment naturg of the Trust's operations, the directors of the trustes company do not
consiger that the Trust is exposed 1o any signilicant financial risks. Notwithstanding this, the trustes
monitors the Trust's financial position and liquidity on a reqular basis.

There have been no substantive changes in the types of risks the company is exposed 1o, how thasa
risks arise, or the trusiee’s objeclives, policies and processes for managing or measuring the risks from

fhe previous percd.
The main nsks that the Trust is exposed to are as follows:

d.

Cradit risk

Exposure 1o credit risk arises as a resull of the parties owing monies 1o the Trust in defawlt of
agreamenis. In respect of property rents receivable, the trustees hawe instructed management o
ansura thal any polential tenant can demonstrate their financial capacity fo meet leass rental
payments in a timety manner before executing contracts for properly lease. The Trus! also has the
benefit of retaining rentel bonds rent and may obiain guarantees from counterparies 10 minimise

army percelved risk

Hole

[

5=}

2015 2014

5 ]

1,488 437 1,025,361
4 947

120,861 117,685
42 629 Br2.160
ARR 2R2 7A7.303
3.007,189 2457 547
262819 137 495
262,815 137 495

Credit risk is also minimised through investing surpdus funds in reputable financial institutions,

y
:|[ [ lpukrt



Pipe 24

THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

MOTE 12. FINANCIAL INSTRUMENTS (COMT N
Financial Risk Management {cont'd)

Credi risk exposves

The maximum exposure to credit nsk evident in financial assets at the end of the reporting period
(excluding the value of any collateral or other security held) is equivalant to their carrying value, net
of any provisions, as presented in the financial statements.

T LT e flraticns o

The Tri woaelil raels b SNy 5iNg unia ---I- dom T-u n.+ ~F
e BTUSL NIas O ﬂlldllllﬂ.lﬂlll COEWCEMiranans oo Crgdh N5 3 an ¥ oo 1=

la A

LI kAL wl LI ] Ll
courterparies) other than those classified as renl receivables. The lallowing fable |::|E|IE||I~.=| the
Trust’s rent receivables potentially exposed to credit risk with ageing analysis and associaked
impairmert, § any. Amounis are considared as “pas! dug” when the debl has nol been settled
within the terms amnd conditions agreed belween the Trust and the tenant. Recevables that are
pasl due are assessed for impairment by ascertaining the solvency of the debtor and provided for
when there is objective evidence of speacilic circumstances indicating that the debt may not be
repaid in full.

The balances of recenables thal ramain within indial larms (as detailed in the table) are considerad
to be of high credit quality. Aggregates of such amounts are detailed at Nole 5.

2015 2014
5 %

Cash and cash eguivalents
Cash al bank 1,068,193 G607 861
Shorl-term bank deposils 419,244 417,500

1,488,437  1.025361

b.  Liguidity risk

Liguidity riek arseas from the possibilily that the Trust might encounter difficulty in seitling itz debis

o otherwize meeling its obligations related o financial labibbes. The Trust manages this risk
thrawgh the lollowing mechanisms:

= prepanng forward-laoking cash flow analysis in relation to its operational. inwesting and
fimnancing activities:

- ManItoning undrawn cradii faciiies;

- maintaining & reputable credit profile;

- managing cract nsk related o linancial asseis; and

—  only investing surplus cash with major financial insilutions.

The tables below reflect an undiscounted contractual maturity analysis for non-derivative financial
liabilties, The Trust does not directy hald any derivative financial Babilibes.

71 okt
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

12, L] 1]
Financial Risk Management (coni’d)
Liguidity risk (cont’d)
Finaneial liabifity and financial asset malurity analysis

Trust Within 1 Year 1 to 5 Years Qver 5 Years Total

2015 2014 2015 204 215 2014 215 2014
g % -1 g ] ] % 5
Financial
liabilities
due for
payment

Trade and MH2 B19 1374495 - . - - 262,819 137495
other

payables

Total 262819 137495 . . . DR2 810 1374495
confractual

aislflows.

Financial
assals -
cash flow
realisabile

Cash and 1488437 1,025361 - - - - 1,488,436 1,025,361
cash
aquivalents

Trade and - 4,047 - - - - - 4047
ather
receivables

Financial 1,518,752 1. 427,239 - . . . 1518752 1,427,239
A55a1s

Tolal 3,007 183 2457547 . . . - 3007 188 2457 547
anlicipated

intkws

et inflow of 2.7d4 370 2320052 - - - - 2744 389 2330052
fimancial

imEtFUments

The frusiees are af the baelief that tha Trust will be able to meet payment obligations throwgh the
generabon of rent revenue from existing tenants, donatons, and existing cash regerves. |n additiion,
equity sscurities with a carrying value of 31,518,752 at reporting date can be realised if requirad.
Togeather with cash on hand at reporting date of 1,488 437, the Trasl has surples linancial assets 1o
meet financial lizbiMies in he next 12 months,

[ dradt
it
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION
ABN 79 276 416 465

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

NOTE 12, FINANCIAL INSTRUMEMNTS (CONT'D)
Financial Risk Management {cont"d)

Karket risk
I Interes! rale risk

Exposure fo interest rale risk arses on financial assels and financial labilities
recognised at the end of the reporting pericd, whereby a fubure chamge in interest
TARES W IR TUIATE LdSal NS U ANE 1di WaileE 01 THAELW Tl [INEreadl st Ui,
The Trusl is also exposed to eamings volatility on flaating rate dabt. The financial
insfruments which expose the Trust to interest rate risk are limited to borrowings,
listed shares, cash and cash eguivalens.

The Tuslea monitora intarest rate levela and forecasis and will act to fix Injeras]
rales if the oullook is for highar rates.

ii. Oitfar price sk

Other price risk elales o the sk that the fai value or luture cash flows af a
financial instrument will fluctuate becauze of changas in market prices (other than
those arising from interest rale nek or currency risk) of securities held.

Tha Trus: is exposed 1o secunties price nak on investments held for medium-lo-
lgnger terms. Such risk iz managed through diversification of investmeants across
industries and geographic locations,

The Trusl's investiments are held in the lollowing sectors at the end of he reporting

e
Trust

2015 2014
Barking and finance TE% T5%
Telecommunications & 3% 4%
Engineanng
Matural resources 7% 10%
Propery 14% 11%

100% 1005

G f ek
il



Page 17

THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

NOTE12. FINANCIAL INSTRUMENTS (COMT D)
Financlal Risk Managemeant (cont'd)

Market risk {cont"d)

Fensibvily analysis

The follcwwing table ilustrates sensitiviies 1o the Trust's exposures 1o changes in interest rates and
pauily prices. The table indicates the impact on how profit ard equity values reported at the end of the
reporting period would have been affected by changes in the relevant nsk variable thal management
consicers fo be reasonably possible.

These sensiivilies assuma thal the movemeant in a parbicular varable is independent of other varizhles.

Trust
Profit Equity
3 -
Year ended 30 Jung 2015
+= 10% in inlarest rates +i- 9 585 +- 9,695
Year ended 30 Juns 2014
+= 10% i inberest rales +-9,611 +=89.611

There hawve bean no changes in any of the assumptons used 1o prapare the above sensilvily analysis
from the prior year.

d. Falr Values

Fair value information in relation to financial instruments hald has been presented in the
respective nole to the financial statements. The Trust doas nol have sophisticated financial
instruments, and invarigbly fair value is equivalent to carrying walue as presented in these
financial statements.

Al investments in isted secunties are valued by reference to the gquoled prices in aclive markels
for identical securities and are deemed to be Level 1 fair value measuremenis in accordance with
ANMSE T fair value hierarchy.



P:l__n.l_r: 28

THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

AEN 79 276 416 465

MOTES TO THE FINANCGIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2015

NOTE 13. CONTINGENT LIABILITIES & CAPITAL COMMITMENTS
Dirgclors have delermined thal no contingent liabikies exisl which may become payable.

The Directors are commiltad 1o pay the amount of $1,783,336 (2014: §1,386.570) over the nexi 3
yaars to the Hospilzal for tha following projects. Thesa amounts are shown as tied funding resenve

balance al year end.

Commitmernls

Adolzzcent & Paed-Gynascology Fellow
Endomelrioss Research

Fartility CREI Program

Feriility Research Program

Gynaecolegy-Cne funding

Maternal Fotal Research

Maternal Fefal Madicine

Widwives & Women's Heakh Resesrch
Mothersale

Multicultural Health - Aboriginal

Mewtarn Care Canire - Besaarch

Mewbarm Care Centre - Equipmsant

Mewbom Care Cenire - Genaeral

MEW Breast Cenire

RHW OH&S - Patricia Orr - Domestic Services
The Taylor-Hammond Rezeanch Schelarship 2013
Endocrnakogy Fund

D'EII'."-Er]' Suite & Ediscabion Servicas
Murses & Midwives Education and
Health Promotion Fund

Total

2015 2014

8 -
145,735 77.RAz
45 Bdd 41,714
4,873 44 873
BS, B04 70,033
160,663 167,789
(ragq) 23539
230,11 261,832
47.895 45519
9,246 1,629
599687 1,480
47H 952 263,494
274 472 264,003
69, 558 32,784
18435 16,536
1,955 1,835
16671 16,671
&0,521 3|73
48471 2,005
(5,032 13,509
1,783,336 1,368,570

- i &
0 et
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015
NOTE 14. OTHER INFORMATION & DE T
CHARITABLE FUNDRAISING ACT, 1991

All monigs received werg the resull of privale donabions from individuals and carporations,

Comparizon of certaln monetary ligures and percentages from fundraising appeals,

2015 2015 2014 2014
5 o $ o

Rafios required under the Charitable
Fundraiging Act, 1991,
Total cost of fundraiging ! 97 550 21 809 51 B59 29497,
Gross income from fundraising 1,823,605 1,540, /7
et surplus from fundraising / 14236136 78.20% 1,178,848 T6.51%
Gross income from fundraising 1,823,695 1,540,707
Total costs of servicas / 38655 2.37% 42 282 2.12%
Total expenditure 1.632.218 1,992,734
Tatal costs of services/ 38 656 1.90M% 42 282 2.42%
Total income received 2037 6&7 1,744,636

2015 2014

3 5

NOTE 15. REMUNERATION OF AUDITORS

Amounls recenved or due receivable by Assura Group Ply

far | | i f th i
Lid for the audit of the financial report of the Foundation 11,000 12 800
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

MNOTE 16, RELATED PARTY TRANSACTIONS

Directors of the Trustee Company
a. The directars of The Royal Hospital for Women Foundation Limited, being the frustee company of The
Roval Hospital for Women Foundation, have the autharily and responsibility for planning, directing and
contralling the actvibes of the entity, direclly or indirectly. Ddrectors in office during the financial year
and until the date of this report were:

[

a A b b b
TRkohslA T MR

[WnT T Augost 207158

#Michasl Chapman
{Trovre 7 Augusd 2075)

s Kate Edwards
(Ll 1 Jue S005)

shichele Goldman

alan Jedlin
e Pragighnl il 1 Juve 2015

=Louise Lane
{fam 12 Fobruary 3015)

spdichalle Johnsan
= Sheila McGregor

fPresiaent wall T September 2074)

sAmanda Kenny
{Trcvme §4 Al F015)

#Leiza Hathborne
funii 7 Alay 2315)

# Deboran Thomas
(LA 28 Apel 2095]

v Les Vance
(Pravedl fram 1 Beprambusy 207d and Hanosag: Tragsrer)

«Vanessa Maunic
(K T Alay 2075)

s idalamie Evans
[Irpvm ¢ e 200 0)

= kallie Hush
{Trovme # e S015)

+Susan Farriar
¥ Pragdand rgm T Jude 20150

1 ek,
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465
TES TO TH 1

FOR THE YEAR ENDED 30 JUNE 2015

b, Other related pariies

Oiher related parlies include close family members of key management personnal [KMP), and
entibies that are confrolled or joinlly condrolled by those KMP or their close family members,
individually or collectively with family members or KMP.

23 20714
5 3
The trust engaged Konlented Trust, a drector ralaled entity for the
provigion of video production and presentation
13227

G Transactions with related parties

Tramsactions batwaen ralated paries are on narmal commercial tarms and conditions no more
tavourable than those avallable 1o other panies unless oiherwise stated.

Remunaralion of key management personnel
The directors are nod remuneraled by the Tusl.

Other related parties
Mo cther transactions occurrad with related parties.

NOTE 17. EVENTS AFTER REPORTING PERIOD

There have been no matters or cirsumslances thal have ansen since the end of the inangal year

which signiicanily affected or may signilicantly alfect the operations of he trust, the resulis of thoss
operalions, or the state of affairs of the trust in future financial years.

HOTE 18. TRUST DETAILS
The registered office of the fnust is:
Barkear Stresl, Handwick NSW 2031

The principal place af business is:
Barker Sireat, Randwick MSYW 2031
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

CABN 79 276 416 465

In accordance with & resclution of the directors of the Trugies, The Roval Hospital for Women Foundziion
Limitad, | stats that:

I the opinion of the Directors of the Trustes:

(a) the financal stalements and noles, as sol oul on pages § to 31 present farly the trusl's financial

rnrgitinn e st W e AN 5 and fo medremnanes froe tha vaar anded on that data in sreagrdancs
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with Australian Accounting Standards (induding Ausiralian Accounting Interpralations) and the

Trust Deed;

(b} the provisions of the Charitable Fundreising Act 1999 and the Regulations undar that Act and
the condilions to tha authority have baan compsad with; and

(c] at tha date of this staterment thera ares reasonable grounds to balieve that the trust will be abls o

pavy ils dobis as and when they becoma due and payable,

On behalt of the Trustes Company

Les"-'a.m:ﬂ

Direchar

Sydnay

Date: Y Y léErn iy
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INDEPEMDENT AUDIT REPORT TO THE TRUSTEE OF 130

THE ROYAL HOSPITAL FOR WOMEN FOUNDATION WA, B55 LT BQTOUP

Scope

We have awdited the accompanying financial report of The Royal Hospital for Women Foundation (*the
trust’), which comprises the statemant of financial position as at 30 June 2015, and the stalement of profi
of lozs and comprehensive income, stalement of changes in equity and stalement of cash lows for the
year ended on thal date, a summary ol significant accounting policies and other explanatory notes and
the directors’ declaration of the frustee company of The Royal Hospitsl for Womean Foundation [“the
trusi’).

Directors of the Trustee Company's responsibility for the fnanclal repont

The dirgciors of the irusiee company are responsible for the preparation and fair presentation of the
fingncial report in gocordance with Australian Accounting Standards {including Australian Accounbing
Interpretations) other mandatory financial reporiing requirements, the Trus! Deed and stalutory
requirements in Ausiralia, including the Charitable Fundraiging Acl 1991, This responsibiily includes
eslablishing and mamntaining inemal controds relevant 1o the preparation and fair presentation of the
financial report that is free from material missiatement, whether due to fraud or emor, selecting and
applying appropriate accounting policies; and making accounting estimates thal are reasonable in the
circumstances.

Auditor's Responsibility

Qur responsbhily is o express an opinion on the hinarcial report based on our avdi. We conducied ouwr
audit In accordance wilh Australian Audiing Standards. These Auditing Stardards require that we
comply with relevant ethical requirements relating to audit engagements and plan and perform the audit
to obian reasonable assurance whethar the financigl repori is free from material misstatement.

An aud! invalves performing procedures to abtain audit evidence abaut the amounts and disclosures in
the financial report. The procedures selecied depend on the audiors judgement, including the
assessment of the risks of material misstatemend of the financial report, whether due lo fraud or eror. In
making these risk assessments, the auditor considers internal controls relevant o ha frust's preparahon
and fair presentation of the financial report in order 1o design awdit proceduras that are appropriate in the
cireumetances, but not for the purpose of expressing an apinion on the effacliveness of the frust's internal
contrals.  An audit also includes avaluating 1HE| approprialeness of accounting polices used and the
reasonablansss of Eu:l.'.uunllng a-snmmes. made by the directors of the frusiee company, as well as

=l b b ﬂl..u-!rr! mlml e
Svailaviig e Gvaras Waidh ¥ J.I'Ull..

2

We beleve that the audit evidence we have oblained s sufficient and appropriate to provide a basis for
our audit apinion.

Independence

In conducting our audis, we have mel the independence reguirements ol the Australian professional
atcounting bodes,

Assura

Pty Lid
AT

G bt
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INDEPEMDEMNT AUDIT REPORT TO THE TRUSTEE OF 300 55 E3 36
THE ROYAL HOSPITAL FOR WOMEN FOUNDATION (CONT D) WA A LRAQroup com.a

Opinion

In aur apinion:

1. the financial repon presents fairly, in all material respects, the financial position of Tne Royal
Hospital for Women Foundation [("he rust™) as of 30 June 2015 and of its financial performance and
cash flows for the year then ended in accordance wilh Auslralian Accounting Standards {including
e Australian Accounting Interpretations) and olber mandatory financial reporing reguirements in
Auysiralia and Trusi Ceed;

2. he imancial report comphas with Australian Accounting Standards as disclosed in Mole 1; and
3. the financial report also complies with The Charitable Fundraising Act 1931, including:

i. the fingncial repos of the trust shows a e and lair viaw of the financial resulis o
fundraiging appeals lor the year endad 30 June 2015;

ii.  the financial report and associated records of the trust have been properly kept during the
year in accordance with the Act;

i, money recenved as a resull of fund raising appeals conduecied during the year ended 30 June
2015 has been properdy accounted for and applied in accordance wilh the Act; and

iv. asatihe date of this stalemeant there are reasonabde grounds to beliave that The trust will ba
able o pay ils debils as and whan they fall due.

Other Matters

The indepandent auditors' report for the year ended 30 June 2014 included a qualification with regard to
cash donalions receved by the rust as parl of ils chartable fund-raising activlies during the year.
These cash donations were nof & significant source of revenue for the tnest. It was defermined that it
was nol possible to establish complete control over the collection of cash donations prior to entry into its
fingncial records. While we recognised the low significance of this revenue source, emphasis was gven
1o this area with an appropriate qualification to our auditor’s opinion for the year ended 30 June 2014,
due to the limitation of evidence available 1o us in relation to 1he completenass of cash donafions. The
share of cash donations as a proportion of total donations received durng the year has decreased
lurtner and 15 considerad immalenal. Hance, thare is ro requirement for & similar awdit guabfication for
I wear endad 30 Juma 2015.

Assiita Eﬁ?li..ir] I':"'I.jli Lid
Chartered Accouniants

Hanoze Udachia

Diragtor

Date: 29 September 2015

Address: Level 2, 123 Clarence Streel, Sydney MSW 2000

oL et
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The additional finangial information presented on the lollowing page is in accordance with the books
and records of the Foundation which bave been subject to the auditing procedures applied in our zudit
af the Foundation for the financial year ended 30 June 2015, It will be apprecizted that cur audit did

naol cover all details of the additional financial information. Accosdingly, we do not &xprass an opinion
on such financial information and no warranty of accuracy or reliability is given, Neithar the firm nor
any member or employee of the firm underakes responsibdity in any way whalsoever (o any parson
other than the Foundation in respect of such data, inchuging any errars or omissions therain however
caused,

Assura Group Pty Ltd
Charerad Accouniants

Hanoze Udachia

Diretiof

Date: 29 Saplember 2015

Address: Level 2, 123 Clarence Sireel, Sydney NSW 2000

cal 210 Claren

/Assura
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THE ROYAL HOSPITAL FOR WOMEN FOUNDATION

ABN 79 276 416 465

DETAILED STATEMENT OF PROFIT OF LOSS

Page 36

FOR THE YEAR ENDED 30 JUNE 2015
2Ma 2014
5 L
Income
Tatal donabons 1,585,374 1,540,707
Invesiment incamea 71,474 26012
Rental income 63,160 62,7949
Other income Q07,6444 114,218
Taotal income 2,037 657 1,744,636
Expanditure
Administration costs 109,211 87,832
A edit fees 12 500 12,500
Advartising, marketing & rebranding website 42,593 104,464
Bank charges 8,550 32 7BB
Brochure/newshatler costs 21,785 5415
Conference costs 1,002 10,017
Couriars & fresght 246 330
Depreciation 3,620
Equipment repairs & mainienance 1,507 2,309
Ewveniz 112,337 867 M3
Invesiment Expenses 16,700 15,548
Legal & insurance &,871 4,972
Loss on disposal of assels 10,8
Plaques & signage 118 2,125
Printing & stafionary 3,533 J.168
Research, education & special needs 825 688 1,121,516
Salares 435418 444,233
Supscriplions 2445 980
Telephone 470 1,782
Travelling 7,340 15,827
Stalf training & recruitmeant 20,330 13,489
Webasite 1,286 7361
Total expenses 1,632,219 1,992,743
Operating Sumplus!|Deficit) o -1'35.-:133 (248,098)

| gt
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